
Manages all aspects of Enterprise Program Management Office (EPMO) assigned medium to 

large-sized projects of moderate complexity. Responsible for planning, overseeing and 

leading projects from assignment through completion. Responsible for the planning, 

tracking, budget, variances, change control and deliverables, as defined for each project, 

with adherence to and utilization of standard project methodology. Interacts with CoBank 

executives and with a range of internal and external stakeholders; the role is expected to 

manage multiple actions in support of the project simultaneously. 

Essential Duties and Responsibilities:  

 Provides leadership in planning, tracking, budget, variances, change control and 

deliverables, as defined for each project. Manages all phases of delivery, as defined 

by CoBank’s project management methodology. 

 Collaborates with information technology and the business in identifying and 

developing short-term and long-term solutions to improve the business, including the 

development of project options in support of proposed changes.  

 Engages the proper resources to facilitate the project change and to ensure all 

stakeholders are informed of the options developed by the project team. 

 Facilitates the evaluation of alternative solutions, based on defined business 

requirements and technical architecture standards and guidelines. May assist with 

business requirements and cost/benefit documentation. 

 Develops and manages detailed project schedules, assigns tasks, oversees project 

progress and prepares regular reports and presentations regarding project progress 

and risks. 

 Tracks the completion of project milestones as well as scope, issues, risks and cost 

for each assigned project. 

 Participates in establishing and refining internal project management practices, 

processes, and procedures. Adheres to established project management standards 

and other established project management methodologies. 

Basic Qualifications 

 
 Bachelor’s degree in a management, business or a related field. 

 Five (5) or more years of experience managing business process improvement and 

systems integration initiatives on-time and on-budget, using proven project 

management practices and structured methodologies; or appropriate combination of 

education and experience. 

Preferred Qualifications 

 Project Management Professional (PMP) certifications preferred. 

 Experience in banking or financial services industry preferred. 

 Experience in managing technology and business projects and to supporting the 

implementation of tightly integrated information technology and business solutions. 

 Proven experience facilitating and positively motivating teams, defining roles and 

responsibilities, and instilling accountability for on-time, within budget project 

delivery. 

 Knowledge of and experience using Project Portfolio Management (PPM) tools. 

 Cross-functional understanding of the teams, skills, and organizations involved in the 

planning, forecasting, and implementation of a project life-cycle. 

 Ability to lead system design projects that include significant process implications. 



 Ability to identify risk areas and proactively determining appropriate mitigation 

strategies. 

 Knowledge of common corporate business functions (financials, business analysis, 

change management, customer relationship management, etc.). 

 Ability to work independently, as well as collaboratively in a team environment. 

 Strong presentation and facilitation skills, with the ability to present findings and 

communicate succinctly to all technical and non-technical audiences, and develop 

and deliver executive level presentations. 

 Excellent interpersonal skills with the ability to work collaboratively and build and 

maintain effective working relationships with all levels of associates, management, 

and internal customers across the bank. 

 Excellent organizational and time management skills, with the ability to deliver 

commitments while juggling multiple projects and priorities.  Ability to work 

effectively under deadline pressures, and adjust quickly and effectively to changing 

priorities.  

 Excellent verbal and written communication. Excellent active listening skills. 

 Knowledge of Microsoft Office applications (Outlook, Word, Excel, PowerPoint, and 

Visio) as well as Microsoft Project 

 

Compensation Information 

 Estimated Base Salary Range: $85,000 - $115,000 
 Target short-term incentive opportunity: 13% 

CoBank stands strong as an enterprise dedicated to the financial needs of rural America. As 

a national cooperative bank and a proud member of the Farm Credit System it is our 

mission to serve as a relevant and dependable provider of credit and other value-added 

financial services. From our headquarters in Denver, Colorado and our regional banking 

centers across the US, CoBank provides loans, leases, export financing and other financial 

services to agribusinesses and rural power, water and communications providers in all 50 

states. 
  
CoBank will not sponsor a work visa (e.g. H1B, etc.) to fill this position 
CoBank is an Equal Opportunity Employer 

CoBank requires all newly hired associates to be fully vaccinated against COVID-19, and 

new hires will be asked to register their proof of vaccination. Any offer of employment will 

be conditioned upon an applicant supplying proof of vaccination against COVID-19; 

provided, however that CoBank may provide a reasonable accommodation for an applicant’s 

known disability or sincerely held religious belief. 
 


