Quantum Corporation, a fast‐paced, high tech, solution and software company, has an opening
for a full‐time Program Manager in Englewood, Colorado; currently working remotely. The job
description is posted at: https://www.quantum.com/en/company/careers/ . Click on the box
"Explore Open Jobs" and refer to Requisition Number: PROGR01192.
Interested candidates should access https://www.quantum.com/en/company/careers/ and
apply there. The web site is self‐explanatory. Please mention that you found the opportunity
via the PMI Mile Hi website posting.
If there are questions, please contact the Quantum Recruiter, Konstantina Kotantoulas at:
Konstantina.Kotantoulas@Quantum.com

Below is additional information on the posting.

Job Details
Description
Quantum is a leading provider of products and solutions for large scale digital video and
unstructured datasets. We are looking for a program manager – someone with experience
in enterprise storage. Join our team to help lead and drive continued growth of our flagship
product lines focused on video and unstructured data solutions.
Job Summary
As a program manager, you will be responsible for:



Managing a focused core team through the product life management while providing
clear and concise status to senior management.
Guiding individual contributors and organization representatives through support
issues to deliver programs on time, on budget, in scope.









Developing status and phase gate review presentations for the core teams and product
approval committee.
Review, adhere to and suggest adjustments to the corporate roadmap.
Support roadmap-planning processes.
Be an advocate for the product/program and each core team rep/org equally, delivering
balanced management across the groups.
Support the Program Management Standards and ISO requirements.
Metrics gathering, updating & reporting.
Maintain and drive accountability across the program.

Essential Functions














Must be able to communicate with others and provide guidance to others in a team
environment.
Ability to convey information and manage team members effectively in person and
remotely.
Ability to analyze information and use logic to address work related issues and
problems.
Decipher technical needs of other departments within the organization.
Act as a communications liaison between technical and non-technical colleagues.
Develop and maintain productive internal relationships.
Facilitate cross-collaboration and understanding between IT and other departments.
Generate targeted reports for different internal and/or external audiences.
Organize and track jobs, clarify project scopes, proactively manage risks, manage
project escalations, ruthlessly prioritize tasks, and problem-solve.
Develop strategies and implement tactics to follow through on those strategies.
Solve complex business problems within allocated time and budget.
Represent company management to technical teams, and vice-versa.
Influence others across the company to remain focused on desired outcomes without
direct authority.

Job Requirements:







Bachelors degree in a technology or management discipline.
5+ years project/program management experience.
Experience with Agile Development methodologies.
Strong communication skills.
Proficient in Jira, MS Project, MS Visio, MS PowerPoint and related tools.
PMP Certification desired.

Quantum provides a diverse portfolio of health plans for medical and prescription, dental,
vision, life, disability, and supplemental medical insurance options. We also support our
team members’ efforts to develop and maintain a healthy lifestyle through reimbursement
and educational programs. Quantum offers a company-matched 401(k) plan to help
employees save for retirement in a tax-advantaged way. We also have an Employee Stock
Purchase Program for purchasing Quantum stock at a discounted rate.
Anticipated Salary Range: $95,000 to $185,000 for qualified applicants.

The above pay range represents Quantum's good faith and reasonable estimate of possible
compensation at the time of posting. Pay within the range will be based on a variety of
factors, including but not limited to, relevant experience, knowledge/education,
skills/abilities, internal equity, and budgetary considerations.

Equal Opportunity Employer/Protected Veterans/Individuals with Disabilities
The contractor will not discharge or in any other manner discriminate against employees or
applicants because they have inquired about, discussed, or disclosed their own pay or the
pay of another employee or applicant. However, employees who have access to the
compensation information of other employees or applicants as a part of their essential job
functions cannot disclose the pay of other employees or applicants to individuals who do not
otherwise have access to compensation information, unless the disclosure is (a) in
response to a formal complaint or charge, (b) in furtherance of an investigation, proceeding,
hearing, or action, including an investigation conducted by the employer, or (c) consistent
with the contractor’s legal duty to furnish information. 41 CFR 60-1.35(c)

